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An Analysis on the Method of Teacher Evaluation and the Suitable Valuator
WANG Bin-lin
(President Office, East China Normal University, Shanghai 200062, China)
Abstract: On the basis of reviewing the research literature of teacher evaluation methods, this paper analyses the ten differ-
ent teacher appraisal methods, and then use frequentness technology and stakeholder theory to construct a cross analysis

frame of teacher evaluation method and the subject. Finally, the author discusses the appraisal method and the subject se-

lection.
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