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A Study on the Job Satisfaction of Middle School Teachers

YAN Zhi~ying' LIN Ling-min> ZHANG Qi-yong’
(1. Department of Psychology Yunnan Normal University Kunming 650500 China;
2. Economic and Trade College of Quanzhou Quanzhou 362000 China;
3. Educational College of Yangzhou University Yangzhou 225002 China)

Abstract: In order to explore the present situation of middle school teachers”job satisfaction and the change with
times the paper carried out an investigation on 212 middle school teachers with questionnaire method. It found:

First middle school teachers’ job satisfaction reached a high level in the aspect of self — realization and colleague—
ship and a low level in working intensity and salary income. Second the youngest teachers felt the most satisfied
with working intensity and the oldest teachers felt the most satisfied with salary income; teachers with the highest ti—
tle felt the most strongly self — fulfilling; teachers with lower wages felt more satisfied with working strength and low—
er satisfaction with salary income than teachers with higher wages; teachers with short working years felt more satis—
fied with working strength than with long working years. Third the changing times of 20 years hadn’ t significant
influence on the job satisfaction of middle school teachers.
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