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Firstly compared to the researches which blame the local government and its officials for environmental gover—
nance failure this paper illustrates the role of the central government in environmental governance and ac-—
countability. Secondly it enriches the existing literatures on empirical study of cadre communication. Existing
literatures usually focus on the relationship between cadre communication and regional economy and this pa—
per puts more emphasis on capital officials” environment governance.
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5 Establishment of Survey and Comparison System for Civil Servants” Wage Level Decision
The Dilemma and Countermeasures of China Gorvernment
Liv Xin Dong Keyong -44-
School of Public Administration and Policy Renmin University of China Beijing 100872 China

Abstract ID 1672—-6162 2016 01-0044-EA
Abstract The objective of this paper is to explore the causes of the dilemma on decision and adjustment of
civil servants” compensation level by China central government and find out a possible way to take this kind of
decision on a normal track. Literature review comparative study and case study have been conducted in this
public policy oriented study. The problems that China central government encountered when increasing the
compensation of civil servants root in the fact that the compensation survey and comparison mechanism between
government organizations and enterprises is absent. By exploring the similar public policies and practices
adopted by the U.S. Japan and Singapore etc. this study found out that China need a unique way to deal with
its own problem. The policy suggestion is that three job families which are human resource management fi—
nancial management and administration that both exist in enterprises and government organizations could be
the anchors for compensation survey and comparison between two parts. It is also suggested that the capital city
in each province should be taken as the basic unites for compensation survey and comparison and the enter—
prise samples should be selected from the dominant industries in each capital city. Although some pilots test
have been used it is still not easy to verify the effectiveness of the mechanism this study proposed due to the
problem of collecting enough high quality compensation data from both the government side and the enterprises
side. This study tried its best to design a reasonable practical and acceptable plan to solve the realistic prob—
lem concerning the decision and adjustment of China civil servants” compensation and the China characteris—
tics and operability of the policy proposal were especially emphasized. This paper not only explained the roots
of debates about China civil servants” compensation level adjustment but also brought out a totally new com—
pensation survey and comparative mechanism for China civil servants for the first time. The reasonable and
practical compensation survey and comparative mechanism proposed in this study will help China central gov—
ernment to deal with long time arguments concerning the adjustment of compensation level of civil servants and
will also be benefit for the further construction and healthy development of the whole China civil servants.
Article Type Research Paper

Key Words Compensation Level Compensation Survey Compensation Comparison Benchmark Job Levels



