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Decreasing the Fragmentation in Policy Design: to Deepen the Reform of

Civil Service System from the Perspective of Professionalism Enhancing

Zhang Fan

Abstract At present the problems of the structural inbalance of government personnel allocation

Xue Lan

the inappropriate in—

centive mechanism and the distortion of civil servants’ image are mutually decisive and reinforcing each other

which results in the dilemma of Chinas reform of civil service system. In order to break the mutual locking and

vicious circle between these problems and to find a breakthrough for the reform of civil service system the pre—

vious fragmented policy — making approach needs to be changed. It is urgent that we draw on the experience of

other countries and regions such as America,Singapore and Hong Kong Special Administrative Region of China,and orient the reform

towards enhancing the professionalism of civil servants,which requires Chinese policymakers to deepen the classification man

agement to improve a series of basic mechanisms of recruitment

incentive and promotion in civil service sys—

tem to establish a professional image of civil servants and to build a team with both political integrity profes—

sional competence and public trust.
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